
     

U.S.D. 305 BOARD AGENDA 
AMENDED 

District Offices 
1511 Gypsum 

Staff Education Center 
https://www.usd305.com/about_us/board_of_education/livestream 

March 5, 2024 
5:30 p.m. 

 
 

 
 
 
 
 

 
  Speaker 

I. Call to Order  
   

II. Pledge of Allegiance to the Flag  
   

III. Approval of Agenda  
   

IV. Recognitions/Presentations Jennifer Camien 
 a. You Make A Difference   
 b. Teacher of the Year  
 c. Superintendent’s Excellence Awards  
   

V. Approval of Consent Agenda Items  
 a. Minutes of February 13, 2024 Regular Meeting 
 b. Personnel Report  
 c. Financial Reports  
  1. February Bills List  
 d. Treasurer’s Report (January)  
 e. Investment Report (January)  
 f. Journal Entries (January)  
 g. Approve Encumbrance Listings  
 h. Approve Heusner Elementary School Student Restroom Remodel Bid 
 i. Approve McCune Foundation Gift for the Eager Readers Program 
 j. Approve Oakdale 21st Century Grant Intent to Apply  
 k. Approve Federal Head Start/Early Head Start Grant Application  
 l. Approve Kansas Parents as Teachers Program Continuation Grant Application  
 m. Approve Preschool-At-Risk Grant Application   
   

VI. Public Forum  
   

VII. Action Agenda  
 a. Board Policy Eryn Wright  
 b. Facility Use Agreement for Pestinger Family Stadium Eryn Wright  
 c. Assessment Review for Budget Consideration Linn Exline  
   

VIII. Discussion Agenda  
 a. 2024-2025 Athletic Handbook  Linn Exline  
 b. Internal Transfers and Nonresident Enrollment Shanna Rector  
 c. Educational Services at St. Francis Ministries Salina 

West Campus 
Shanna Rector 

   
IX. School Board Reports and Upcoming Dates of Importance 

 a. Tuesday, March 26, KASB Board Training, 5:00 pm, District Office 
 b. Tuesday, April 9, Salina Education Foundation Reception, 4:30 pm  
 c. Wednesday, April 10, BOE Building Visit, 10:00-11:30 am, Stewart 

Mission Statement 
 

The mission of Salina Public Schools is to be the best place to learn and work by embracing 

challenges, creating belonging, fostering pride and inspiring hope. 
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          March 5, 2024 
 
 

  Speaker 
 d. Sunday, May 5, Retirement Recognition, Lakewood, 3:00 pm  
 e. Sunday, May 19, Graduations, Tony’s Pizza Events Center 
            Central High School – 2:00 pm  
            South High School – 5:00 pm  
 f. Thursday, June 20, SAEC Graduation, Lakewood, 7:00 pm  
   

X. Superintendent’s Report  
   

XI. Executive Session  
 a. Negotiations   
 b. Personnel   
   

XII. Action Agenda II  
 a. Approval of Any Action Deemed Necessary As A Result of Executive Session 
  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Notice of Nondiscrimination 

Unified School District #305 does not discriminate on the basis of race, color, national origin, sex, age, or disability in admission or access to, or treatment or employment in, its programs and activities and provides equal access to the 
Boy Scouts and other designated youth groups.  Any person having inquiries concerning Unified School District #305 compliance with the regulations implementing Title VI, ADA, Title IX, or Section 504 is directed to contact the Unified 
School District #305 Executive Director of Human Resources, P.O. Box 797, Salina, Kansas 67402, 785-309-4726.  



  

IV. RECOGNITIONS/PRESENTATIONS 
 

A. You Make A Difference 

B. Teacher of the Year 
 
C. Superintendent’s Excellence Awards 



  

MINUTES OF THE BOARD OF EDUCATION MEETING 
UNIFIED SCHOOL DISTRICT NO. 305 

SALINA, KANSAS 
February 13, 2024 

   
Call to Order The Board of Education of Unified School District #305 met in regular 

session Tuesday, February 13, 2024 at 5:30 p.m., in the District Office, 
Staff Education Center with the following members present:  Scott Gardner, 
Paul Gebhardt, Gabe Grant, Bonnie Schamberger and Ann Zimmerman. 
Absent were Jim Fletcher and Dana Kossow. 
 
Others present – see page 9. 

 
 Vice-President Grant called the meeting to order. 
 
Pledge of Allegiance The Pledge of Allegiance was given. 
 
Agenda Motion by Ann Zimmerman, second by Bonnie Schamberger to approve 

the agenda as presented with the addendum to the personnel report.  
Motion carried:  5 Yeas, 0 Nays. 

 
Recognitions/Presentations Jennifer Camien announced the following “You Make A Difference” 

recipients: 
 
 Name    School 
 Jesus “Dany” Herrera  Kitchen II 
 Darren Bock   Central 
 Doug Stein   Central  
  
 Jennifer Camien and Linn Exline recognized Camdyn Schreiber, Sunset 

Elementary School grade four teacher, and Josh Rubino, Central High 
School English teacher, as the recipients of the 2024 Kansas Horizon 
Award and presented them with a plaque and lapel pin.  

 
 Jennifer Camien and Linn Exline recognized the following students who 

qualified for state orchestra and presented them with a “Superintendent’s 
Excellence” award: 

 
 Central High   South High 
 Armando Duran   Alina Arceo 
 Olivia Gubareva 
 John Rose 
 

Jennifer Camien and Linn Exline recognized the following students who 
qualified for state competition in debate and presented them with a 
“Superintendent’s Excellence” award: 

 
 Central High   South High 
 Nehemiah Gomendoza  Lillian Ardis 
 Kegan Madison   Nevaeh Bennett 
 Olivia Owings   Destiny Gonzalez-Keophaymany 
 Mackenzie Wisbey  Elizabeth Lovett 
     Jose Pinedo De La Torre 
     Grady Smith 
 
 Jennifer Camien and Linn Exline recognized the following students who 

qualified for state choir and presented them with a “Superintendent’s 
Excellence” award: 



  

 
 Central High   South High 
 Kaiden Comeau   Isabel Fulkerson 
 Grace Corman   Kirsten Lamia 
 Sarah Day   Andres Vasquez 
 Zander Flener 
 Abigail Ludes 
 Jaxson Rutz 
 Brynn Shaft 
 
 Jennifer Camien and Linn Exline recognized the following students from 

Central High School who qualified for state band and presented them with 
a “Superintendent’s Excellence” award: 

  
 Carlos Aguilar 
 David Alba 
 Corbin Banninger 
 Katharine Boller 
 Kaicee Brown 
 Rorik Crepps 
 Brock Dolton  
 Jordan Edwards 
 Caroline Fields  
 Landon Hutchcraft 
 Marques Hyman 
 Calum Johnson 
 Jasmine Kassem 
 Charles Kilpatrick 
 Tegan Lauseng 
 Miguel Lopez Gonzalez 
 Julian Lundberg 
 Adamaris Nava 
 Kristina Perkins 
 Travis Phillips 
 Mariah Prophet 
 Jaheim Sandoval 
 Timothy Zack 
 
 Jennifer Camien and Linn Exline recognized the following students from 

Central High School who qualified for state art and presented them with a 
“Superintendent’s Excellence” award: 

 
 William Bohrer 
 Rayne Fulton 
 Olivia Gubareva 
 Keelie Hill 
 Kotone Kitagawa 
 Annabelle LeSage 
 Kaitlyn Martin 
 Emily Melendrez 
 Alexis Penner 
 Mariah Prophet 
 Yariza Sandoval 
 Kirri Sawyer 
 

Jennifer Camien and Linn Exline recognized the following thespian 
students and presented them with a “Superintendent’s Excellence” award: 

 



  

 Central High   South High 
 Keaton Myers   Emily Streeter 
 Alyssa Maas   Mia White 
 Alyx Parker   Soren Mannebach 
 Anastasia Corl   Annabella Carter 
 Andrew Graber   Megan Graff 
 Anna Kraft   Kara Davis 
 Benjamin Campbell  Averie Hartman 
 Bishop Talbott   Kaitlyn Geist 
 Brynn Shaft   Chloe Vega 
 Addilyn Jagodzinske 
 Dayzie Frank 
 Carson Ablard 
 Donovan Johnson 
 Ellie Riekhof 
 Gabriel Freeland 
 Jaxson Rutz 
 Jayda Rasmussen 
 Joseph Zepeda 
 Kaiden Comeau 
 Kasheia Peterson 
 Katherine White 
 Katie Morgan 
 Lillian Crow 
 Bailee Miller 
 Mac Sheforgen 
 Mackenzie Martinez 
 Madison Berndt 
 Marcos Lira 
 Mari Brown-Mereles 
 Michelle Simmons 
 Adelyn Duxler 
 Shya Helzer 
 Wyatt Angell 
 Zander Flener 
 Brock Dolton 
 JaNae Montoya 
 Julian Lundberg 
 Madelyn Craft 
 
Consent Agenda Motion by Ann Zimmerman, second by Scott Gardner to approve the 

following items on the consent agenda: 
 
 Minutes of the Board of Education Meetings: 
 January 9, 2024 Regular Meeting 
 
 Personnel Report 
 APPOINTMENT OF ADMINISTRATIVE CONTRACT(S) FOR 2024-2025: 
 Brown, Matthew 07/01/24 Director of IT and Security – 

MIS/Hageman  
 
 TRANSFER OF ADMINISTRATIVE CONTRACT(S) FOR 2024-2025: 
 Gardner, Mary From:  CKCIE Coordinator – CKCIE/ 

Hageman  
     To:  CKCIE Asst Director – CKCIE/  

    Hageman  
 



  

 TRANSFER OF CERTIFIED CONTRACT TO ADMINISTRATIVE 
CONTRACT(S) FOR 2024-2025: 

 Thacker, Amanda  From:  Certified Student Support –  
    Central 

     To:  Asst Principal – Central  
 
 APPOINTMENT OF CERTIFIED CONTRACT(S) FOR 2023-2024: 
 Eliasen, Trevor 01/04/24  Roving Teacher – Sunset  
 
 APPOINTMENT OF CERTIFIED CONTRACT(S) FOR 2024-2025: 
 Ozores, Christien 07/31/24 Physical Education/Health – South High  
 Ozores, Kathryn 07/31/24 Lead Teacher – Sunset  
 Price, Kyrstyn 07/31/24  High Incidence SpEd – CKCIE/Central  

    Plains/Holyrood 
 Schneck, Adam 07/31/24 Physical Education/Health – Heusner  
 
 TRANSFER OF CERTIFIED CONTRACT(S) FOR 2023-2024: 
 Nelson, Andrea    From:  Early Childhood SpEd – CKCIE/  

    Herington PreK 
     To:  Early Childhood SpEd .6 – CKCIE/  

    Herington PreK 
 Pierce, Lindsey   From:  High Incidence SpEd – CKCIE/  

    Meadowlark 
     To:  Roving Teacher – CKCIE   
 Zeiler, Selina   From:  ESL/Bilingual .5 – South High 
     To:  ESL/Bilingual 1.0 – South High 
 
 TRANSFER OF CERTIFIED CONTRACT(S) FOR 2024-2025: 
 Hanson, Ashley    From:  Roving Teacher – Central 
     To:  Business – Central  
 Hernandez, Hernan  From:  Grade 5 – Coronado  
     To:  ESL/Bilingual – South Middle  
 Praytor, Sara   From:  Grade 4 – Coronado 
     To:  Reading – South Middle  
 Turner, Lauren    From:  Adapt SpEd – CKCIE/Coronado 
     To:  Adapt SpEd – CKCIE/South Middle  
 
 RESIGNATION OF CERTIFIED CONTRACT(S) FOR 2023-2024: 
 Arnold, Jocelyn 05/23/24  High Incidence SpEd – CKCIE/South  

    Middle  
 Ayers, MaKenna 05/23/24 Grade 2 – Heusner 
 Barnes, Tyler 05/23/24  Science – Central  
 Clatterbuck, Kail 05/23/24 High Incidence SpEd – CKCIE/South  

    High  
 Cole, Kelsey 05/24/24  Counselor – Lakewood  
 Courbot, Kristina 05/23/24 Grade 1 – Meadowlark  
 Deckinger, Josie 05/23/24 Physical Education/Health – Central  
 Schreiber, Camdyn 05/23/24 Grade 4 – Sunset  
 Webster, Eileen 05/23/24 Autism Specialist – CKCIE  
 White, Zaine 05/23/24  Roving Teacher – Stewart  
 
 RESCINDMENT OF CERTIFIED CONTRACT RESIGNATION(S) FOR 

2023-2024: 
 Clatterbuck, Kail 05/23/24 High Incidence SpEd – CKCIE/South  

    High 
 
 RETIREMENT OF CERTIFIED CONTRACT(S) FOR 2023-2024: 



  

 Bruner, Victoria 05/23/24 Early Childhood SpEd – CKCIE/   
    Hageman  

 Chitty, Trina 05/23/24  Reading – Lakewood  
 Crawford, Kandis 05/23/24 Adapt SpEd – CKCIE/South Middle  
 Darling, Dawne 05/21/24  High Incidence SpEd – CKCIE/Abilene  

    McKinley 
 Fairbanks, Debbie 05/23/24 Adapt SpEd – CKCIE/White City Elem 
 Haynes, Tom 05/23/24  Physical Education/Health – South  

    Middle  
 Lantz, Christal 05/23/24  Lead Teacher – Sunset  
 Rohleder, Trisha 05/23/24 Roving Teacher – Sunset  
 
 APPOINTMENT OF SUPPLEMENTAL CONTRACT(S) FOR 2024-2025: 
 Ozores, Christien 08/01/24 Head Football Coach – South High  
 
 RESIGNATION OF SUPPLEMENTAL CONTRACT(S) FOR 2023-2024: 
 Haynes, Tom 05/23//24  Basketball Head Girls Grade 8 – South  

    Middle  
 Haynes, Tom 05/23/24  Soccer Asst Girls – South High  
 Lagroon, Rhonda 05/23/24 Head Dance Coach – South High  
 Reese, Angela 05/23/24  Stuco Sponsor – Lakewood  
 
 CORRECTION TO JANUARY PERSONNEL REPORT: RETIREMENT 

OF CERTIFIED CONTRACT(S) FOR 2023-2024: 
 Wisdom, Sharon 05/23/24 ESL Teacher – South Middle 
 
 CLASSIFIED APPOINTMENT(S): 
 Allen, Rashun 01/02/24  Basketball Asst Boys Grade 8 – South  

    Middle  
 Boyer, Christen 02/05/24 Headstart Teacher Asst II – Heartland  
 Bryant, Sieven 01/04/24  Basketball Asst Boys – Central  
 Chard, Mathew 01/24/24 Day  Custodian – South High  
 Clemons, Zachary 01/31/24 Campus Supervisor – Lakewood  
 Cole, Shaelly 01/10/24  SpEd Technician – CKCIE/Coronado  
 Cox, Alisha 01/17/24  Paraeducator – CKCIE/Tescott High  
 Einhaus, Eric 01/17/24  Paraeducator – CKCIE/Schilling  
 Evans, Mary 01/24/24  Paraeducator – CKCIE/Stewart 
 Garcia, Cassandra 01/17/24 Bilingual Ed – South High 
 Gunther, Holley 01/16/24 Forensics Asst – South High  
 Heard, Alivia 02/05/24  Headstart Teacher Asst II – Heartland  
 Kidd, Charlie 02/07/24  Paraeducator – CKCIE/White City Elem 
 Martin, Mandy 02/21/24  Night Custodian – South High  
 Martindelcampo, Monica 01/10/24 Bilingual Ed – Heusner  
 Mather, Austin 01/10/24  Paraeducator – CKCIE/Abilene   
     Eisenhower 
 Mraz, Mary 01/17/24  Paraeducator – CKCIE/Minneapolis High 
 Picklo, Mandy 01/10/24  Paraeducator – CKCIE/Chapman Middle 
 Powell, Cynthia 01/24/24 Paraeducator – CKCIE/Abilene   
     Eisenhower 
 Reynolds, Nadine 01/10/24 Paraeducator – CKCIE/Blue Ridge Elem 
 Richter, Alexandra 01/31/24 Paraeducator – CKCIE/South High  
 Rodriguez, Maria 01/17/24 Kitchen Asst Foodservice – South Middle 
 Rogers, Maranda 02/07/24 Night Custodian – Sunset  
 Shirland, Jamie 01/24/24 SpEd Technician – CKCIE/Coronado  
 Young, Malik 02/07/24  Information Systems Tech – MIS/  
     Hageman  
 
 CLASSIFIED TRANFER(S): 



  

 Tiernan, Amanda  From:  Day Custodian – Central 
     To:  School Grounds Worker -  Central  
 Acheson, Mark   From:  Night Custodian – South High  
     To:  Day Custodian – South High  
 Tiernan, Amanda  From:  School Grounds Worker – Central 
     To:  Facility Manager I – Schilling  
 Davis, Rylee   From:  Paraeducator – CKCIE/South  
     Middle 
     To:  Paraeducator – CKCIE/South High 
 Mullen, Christina  From:  SpEd Technician – CKCIE/  
     Meadowlark 
     To:  Instructional Asst IV – Meadowlark  
 Franklin, Aubriawna  From:  SpEd Technician – CKCIE/  
     Meadowlark 
     To:  Para Apprentice – CKCIE/   
     Meadowlark  
 Wilson, Joyce   From:  Kitchen Asst – Central  
     To:  SpEd Technician – CKCIE/   
     Opportunity Now 
 Cole, Shaelly   From:  SpEd Technician – CKCIE/  
     Coronado 
     To:  Paraeducator – CKCIE/SE-Saline  
     Elem  
 
 CLASSIFIED RESIGNATION(S): 
 Brunk, Kristy 01/19/24  Paraeducator – CKCIE/Herington High 
 Carter, Austin 02/01/24  Facility Manager I – Schilling  
 Cruz, Patty 02/02/24  Dining Asst Foodservice – Cottonwood 
 Cumberland, Nancy 01/03/24 Headstart Teacher Asst III – Heartland  
 Dalton, Chelsea 01/02/24 Paraeducator – CKCIE/Herington Elem 
 Falcon, Andrew 01/05/24 Swimming Asst Boys/Girls – SHS .5/CHS 
     .5 
 Hollenbeck, Molly 01/31/24 Paraeducator – CKCIE/White City Elem 
 McClain, Steven 02/16/24 Delivery Driver Foodservice – Lakewood  
 Ontiveroz, Katie 02/09/24 Paraeducator – CKCIE/Solomon PreK 
 Paden, Brianna 12/21/23 Paraeducator – CKCIE/SE Saline Elem 
 Rickey, Gabrielle 01/19/24 Paraeducator – CKCIE/Central Plains/  
     Holyrood  
 Ringler, Angelina 01/23/24 Child Development Specialist –   
     Heartland  
 Sellers, Sam 01/26/24  ISS Supervisor – South High  
 Sellers, Sam 01/26/24  Track Asst – South High  
 Shelton, Chelsea 01/04/24 Dining Asst Foodservice – Schilling  
 Trostle, Dora “Jane” 01/11/24 Paraeducator – CKCIE/Tescott High 
 Wilkerson, Christopher 01/16/24 Delivery Driver Foodservice – Kitchen II 
 
 CLASSIFIED RETIREMENT(S): 
 Caldwell, Jay 05/22/24  Paraeducator – CKCIE/South High  
 Westphal, Tammy 05/22/24 Paraeducator – CKCIE/Stewart 
 
 CLASSIFIED TERMINATION(S): 
 Chard, Matthew 02/01/24 Day Custodian – South High  
 
 Financial Reports and Bills List for the month of January 
 
 Treasurer’s Report (December) 
 
 Investment Report (December) 



  

 
 Journal Entries (December) 
 
 Approval of Encumbrance Listings (A copy is attached to the 

permanent minutes.) 
 Johnson Controls          Video Security Servers $167,608.36 
 Clean Harbors Environmental 
 Services, Inc.           Waste Disposal – Sanitizer $  58,124.00 
 
 Approval of Audit Contract with Agler & Gaeddert, Chartered 
 Agler & Gaeddert, Chartered in the amount of $21,165 for the year ended 

June 30, 2024. 
 
 Approval of CKCIE Contract Addendum with Presence Learning (A 

copy is attached to the permanent minutes.) 
 
 Approval of 2024-2025 Curriculum Fees (A copy is attached to the 

permanent minutes.) 
 
 Approval of Kansas Early Head Start Child Care Partnership Grant 

Application (A copy is attached to the permanent minutes.) 
 
 Approval of Kansas Early Head Start Home Visitation Grant 

Application (A copy is attached to the permanent minutes.) 
 
 Motion carried:  5 Yeas, 0 Nays. 
 
Public Forum No one from the public asked to speak. 
 
2024-2025 School Calendar Motion by Bonnie Schamberger, second by Ann Zimmerman to approve the 2024-

2025 school calendar as presented.  Motion carried:  5 Yeas, 0 Nays. 
 
2025-2026 Tentative School 
Calendar  

Motion by Ann Zimmerman, second by Bonnie Schamberger to approve the 
tentative calendar for the 2025-2026 school year as presented.  Motion 
carried: 5 Yeas, 0 Nays. 

 
Salina Baseball Enterprises Kenny Hancock, Salina Baseball Enterprises, provided an update on the 

scope and timeline for the renovations at Wilbur Field.  
 
Addition of Middle School 
Girls’ Wrestling 

Danny Munsell, Lakewood Middle School assistant principal, and Curt 
Exline, South Middle School assistant principal, presented the proposal to 
add girls’ wrestling to the middle school athletic offerings beginning with the 
2024-2025 school year.  
 
After discussion, motion by Scott Gardner, second by Ann Zimmerman to 
move forward with the addition of middle school girls’ wrestling as 
presented. Motion carried:  5 Yeas, 0 Nays.  

 
Visible Learning Update Shanna Rector, deputy superintendent, presented an update on Visible 

Learning.  
 
School Board 
Committee Reports 

a.  Tuesday, March 26, KASB Board Training, 5:00 pm, District Office 
b.  Wednesday, April 10, BOE Building Visit, 10:00-11:30 am, Stewart  
 
Ann Zimmerman reported on the Parks & Recreation Advisory Board. 
 
Bonnie Schamberger reported on the following: 

• Parks & Recreation Advisory Board 



  

• You Make A Difference 
 
Scott Gardner reported on the following: 

• Heartland Policy Council 

• Elementary Choir Performance   

• High School Girls’ Basketball 
 
Paul Gebhardt reported on the following: 

• Board Tour of Salina Adult Education Center 

• SHESC Executive Cabinet 

• KASB New Board Member Training 
 
Gabe Grant reported on the following: 

• KASB New Board Member Training 

• Calendar Committee  
 
Superintendent's Report Linn Exline updated the board on the following items: 

• Legislative Update 

• Meeting with Area Legislators 

• Collaborative Effort with KWU, KSU-Salina and NAACP 

• SPS Chats 
 
Information Agenda a.  Heartland Early Education Update  
 
Executive Session 
Personnel 

Motion by Ann Zimmerman, second by Scott Gardner that the Board of 
Education go into executive session at 6:38 p.m. for 20 minutes for the 
purpose of discussing personnel matters of non-elected personnel and their 
contractual obligations because if this matter were discussed in open 
session it might invade the privacy of those discussed and that the Board of 
Education reconvene into open session at 6:58 p.m. in the SEC Room.  
Motion carried:  5 Yeas, 0 Nays. 
 
Jim Fletcher (via phone) arrived at 6:38 p.m.  
 
Linn Exline and Eryn Wright, executive director of human resources/legal 
services, arrived at 6:38 p.m., per request.  

 
Open Session Vice-President Grant declared the board to be in open session at 6:58 p.m. 

 
Jim Fletcher and Bonnie Schamberger left at 6:58 p.m. 

 
Executive Session 
Personnel 

Motion by Ann Zimmerman, second by Paul Gebhardt that the Board of 
Education go into executive session at 7:02 p.m. for 10 minutes for the 
purpose of discussing personnel matters of non-elected personnel and their 
contractual obligations because if this matter were discussed in open 
session it might invade the privacy of those discussed and that the Board of 
Education reconvene into open session at 7:12 p.m. in the SEC Room.  
Motion carried:  4 Yeas, 0 Nays. 
 
Jim Fletcher (via phone) and Bonnie Schamberger arrived at 7:02 p.m.  
 
Linn Exline and Eryn Wright arrived at 7:02 p.m., per request.  

 
Open Session Vice-President Grant declared the board to be in open session at 7:12 p.m. 

 
Jim Fletcher left at 7:12 p.m. 

 



  

Approval of any Action 
Deemed Necessary As a 
Result of Executive Session 

Motion by Ann Zimmerman, second by Scott Gardner that the Board accept 
Resolution Number 0324 (a copy is attached to the permanent minutes) to 
terminate nonprobationary teacher’s contract for Ryan Brungardt. Motion 
carried:  5 Yeas, 0 Nays. 

 
Executive Session 
Personnel 

Motion by Scott Gardner, second by Ann Zimmerman that the Board of 
Education go into executive session at 7:16 p.m. for 20 minutes for the 
purpose of discussing the evaluation of non-elected personnel because if 
this matter were discussed in open session it might invade the privacy of 
those discussed and that the Board of Education reconvene into open 
session at 7:36 p.m. in the SEC Room.  Motion carried:  5 Yeas, 0 Nays. 
 
Jim Fletcher (via phone) arrived at 7:16 p.m. 
 
Eryn Wright arrived at 7:16 p.m., per request.  
 
Eryn Wright left at 7:21 p.m.  
 
Linn Exline arrived at 7:26 p.m., per request.  

 
Open Session Vice-President Grant declared the board to be in open session at 7:36 p.m. 

 
Jim Fletcher left at 7:36 p.m.  

 
Approval of any Action 
Deemed Necessary As a 
Result of Executive Session 

Motion by Ann Zimmerman, second by Scott Gardner that the Board 
extend Superintendent Exline’s contract by one year so it would last 
through the school year 2027-2028. Motion carried:  5 Yeas, 0 Nays. 

 
Worksession:  Policy 
Review 

Eryn Wright and Linn Exline reviewed the following board policies on first 
reading: 

1. EBBD – Evacuations and Emergencies 
2. EE – Food Services Management 
3. GARIA – Pregnant and Parenting Employees 
4. GARID – Military Leave 
5. JBH – Release of a Student During the School Day 
6. JDDAA – Student Misuse of Medication 
7. JGFGBA – Student Self-Administration of Medication 
8. KGB – Concealed Observations  

 
Worksession:   The board, superintendent and staff reviewed the Board of Education 

Assessment Review for Budget Consideration and accountability reports in 
preparation for budget decisions.  

 
Adjournment Motion by Scott Gardner, second by Ann Zimmerman to adjourn the 

meeting. Motion carried:  5 Yeas, 0 Nays. 
 
Vice-President Grant declared the meeting adjourned at 8:52 p.m. 

 
Attest:         
 
 
       
Clerk, Board of Education     
Unified School District No. 305      
Saline County, State of Kansas      
 
 
        Approved     



  

 
 
Carson Ablard, Central High School Student 
Carlos Aguilar, Central High School Student 
David Alba, Central High School Student 
Wyatt Angell, Central High School Student 
Chris Banninger, Patron 
Corbin Banninger, Central High School Student 
Julie Banninger, Patron 
William Bohrer, Central High School Student 
Katharine Boller, Central High School Student 
Kaicee Brown, Central High School Student 
Sarah Byarlay, Central High School Teacher/NEA-Salina President 
Jennifer Camien, Communications Director 
Ben Campbell, Central High School Student 
Brandon Clark, Patron 
Lindsey Clark, Sunset Elementary School Teacher 
Chris Comeau, Patron 
Kaiden Comeau, Central High School Student 
Kylee Comeau, Meadowlark Elementary School Teacher 
David Corman, Patron 
Grace Corman, Central High School Student 
Kimberly Corman, Patron 
Rorik Crepps, Central High School Student 
Lillian Crow, Central High School Student 
Lora Crow, Patron 
Deanna Cullins, Director of Accreditation and Professional Learning 
Larry Cullins, Central High School Teacher 
Trey Cullins, Central High School Teacher 
Michael Day, Patron 
Penny Day, Patron 
Sarah Day, Central High School Student 
Irma Diaz, Patron 
Angie Dolton, CKCIE Staff 
Brock Dolton, Central High School Student 
Kevin Dolton, Patron 
Armando Duran, Central High School Student 
Adelyn Duxler, Central High School Student 
Lexie Ellerbeck, Central High School Teacher 
Curt Exline, South Middle School Assistant Principal 
Linn Exline, Superintendent 
Caroline Fields, Central High School Student 
Zander Flener, Central High School Student 
Dayzie Frank, Central High School Student 
Eric Frank, Patron 
Sarah Frank, Patron 
Gabriel Freeland, Central High School Student 
Michael Freeland, Patron 
Yadira Gonzalez, Patron 
Andrew Graber, Central High School Student 
Christopher Graber, Patron 
Jill Graff, South Middle School Teacher 
Megan Graff, South High School Student 
Amaryilist Gray, Patron 
Kelly Greene, Patron 
Patty Greene, Patron 
Oliva Gubareva, Central High School Student 
Kenny Hancock, Patron 



  

Averie Hartman, South High School Student 
Jeff Hayes, Executive Director of CKCIE  
Robin Herr, Patron 
Keelie Hill, Central High School Student 
Barbara Hilt, Central High School Teacher 
Prisca Hinkley-Sawyer, Patron 
Ryan Holmquist, Central High School Teacher 
Deborah Howard, Clerk 
Landon Hutchcraft, Central High School Student 
Robert Hutchcraft, Patron 
Addilyn Jagodzinske, Central High School Student 
Stacy Jagodzinske, Patron 
Calum Johnson, Central High School Student 
Donovan Johnson, Central High School Student 
Michele Johnson, Patron 
Chad Kassem, Patron 
Jasmine Kassem, Central High School Student 
Kotone Kitagawa, Central High School Student 
Anna Kraft, Central High School Student 
Nick Lauseng, Patron 
Stormy Lauseng, Lakewood Middle School Student 
Tegan Lauseng, Central High School Student 
Annabelle LeSage, Central High School Student 
Blanca LeSage, Cottonwood Elementary School Teacher 
Parker LeSage, Patron 
Miguel Lopez Martinez, Central High School Student 
Linda Lorett, Heartland Early Education 
Alyssa Maas, Central High School Student 
Darryl Mannebach, Patron 
Soren Mannebach, South High School Student 
Kaitlyn Martin, Central High School Student 
Mackenzie Martinez, Central High School Student 
Emily Melendrez, Central High School Student 
Lindsay Modin, Central High School Teacher 
Janae Montoya, Central High School Student 
Katie Morgan, Central High School Student 
Danny Munsell, Lakewood Middle School Assistant Principal 
Keaton Myers, Central High School Student 
Melanie Owings, Meadowlark Elementary School Teacher 
Olivia Owings, Central High School Student 
Scott Owings, Patron 
Jose Panuco, Patron 
Katrina Paradis, Central High School Teacher 
Alexis Penner, Central High School Student 
Charles Penner, Patron 
Easton Penner, Patron 
Kristina Perkins, Central High School Student 
Lisa Peters, Executive Director of Business 
Kasheia Peterson, Central High School Student 
Kristin Prophet, Patron 
Mariah Prophet, Central High School Student 
Russ Prophet, Patron 
Neasa Rasmussen, Patron 
Shanna Rector, Deputy Superintendent 
Benjamin Ristow, South High School Teacher 
Guillermo Rodriguez, Central High School Teacher 
John Rose, Central High School Student 
Carol Rubino, Patron 



  

Josh Rubino, Central High School Teacher 
Cheri Santiago, Patron 
Katrina Sawyer, Patron 
Kirri Sawyer, Central High School Student 
Phillip Sawyer, Patron 
Saya Sawyer, Patron 
Camdyn Schreiber, Sunset Elementary School Teacher 
Brynn Shaft, Central High School Student 
Mac Sheforgen, Central High School Student 
Michelle Sidener, Patron 
Vicky Silva, Patron 
Michelle Simmons, Central High School Student 
Cade Sterrett, Patron 
Bishop Talbott, Central High School Student 
Kieragan Warhurst, South High School Student 
Bill Weaver, Patron 
Noah Wellbrock-Talley, Central High School Teacher 
Shilind Wheaton, South High School Teacher 
Mackenzie Wisbey, Central High School Student 
Nicole Wisbey, Patron 
Eryn Wright, Executive Director of Human Resources/Legal Services 
Timothy Zack, Central High School Student 
Joe Zepeda, Patron 
Joseph Zepeda, Central High School Student 
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March 5, 2024

TRANSFER OF CERTIFIED CONTRACT(S) 2024-2025

Albers, Anna 8/5/2024 Grade 5 Teacher/Heusner Elementary School Grade 4 Teacher/Heusner Elementary School

Cross, Jennifer 8/5/2024 Certified Interventionist/Schilling Elementary School At-Risk Interventionist/Schilling Elementary School

Dickerson, Daryan 8/5/2024 Grade 5 Teacher/Heusner Elementary School Grade 4 Teacher/Heusner Elementary School

Dix, Brad 7/31/2024 English Teacher/Central High School Certified Student Support/Central High School

Ellegood, Holly 8/5/2024 Title I Teacher/Heusner Elementary School Grade 2 Teacher/Heusner Elementary School

Gile, Cassi 8/5/2024 Title I Teacher/Schilling Elementary School At-Risk Interventionist/Schilling Elementary School

Hall, Alyssa 8/5/2024 Grade 5 Teacher/Coronado Elementary School Grade 4 Teacher/Coronado Elementary School

Huerta, Patricia 8/5/2024 Roving Teacher/Oakdale Elementary School Kindergarten Teacher/Oakdale Elementary School

Kampfe, Baylee 8/5/2024 Roving Teacher/Meadowlark Ridge Elementary School Grade 1 Teacher/Meadowlark Ridge Elementary School

King, Kaleb 8/5/2024 Grade 3 Teacher/Heusner Elementary School Grade 5 Teacher/Heusner Elementary School 

Linenberger, Meagan 8/5/2024 Grade 5 Teacher/Heusner Elementary School Grade 4 Teacher/Heusner Elementary School

McCorkle, Preston 8/5/2024 Math Teacher/South Middle School Physical Education/Health Teacher/South Middle School

Morton, Ivanna 8/5/2024 Grade 4 Teacher/Heusner Elementary School Grade 5 Teacher/Heusner Elementary School 

Sprecker, Hayley 8/5/2024 Social Worker/Lakewood Middle School Certified Student Support/Lakewood Middle School 

Stroda, Amber 8/5/2024 High Incidence SPED Teacher/Kennedy Elementary School/CKCIE High Incidence SPED Teacher/McKinley Elementary School/CKCIE

Ukena, Kyle 8/5/2024 Science Teacher/Lakewood Middle School Industrial Arts/Technology Education/Lakewood Middle School

Walsh, Leigh 8/5/2024 Grade 5 Teacher/Heusner Elementary School Grade 4 Teacher/Heusner Elementary School

Weaverling, River 8/5/2024 Industrial Arts/Technology Education Teacher/Lakewood Middle School Social Studies Teacher/Lakewood Middle School

Wentzel, Marcie 8/5/2024 Certified Interventionist/Meadowlark Ridge Elementary School At-Risk Interventionist/Meadowlark Ridge Elementary School

Wiswell, Brooklyn 8/5/2024 Grade 4 Teacher/Heusner Elementary School Grade 5 Teacher/Heusner Elementary School 

RESIGNATION OF CERTIFIED CONTRACT(S) 2023-2024

Carlson, Macie 5/23/2024 Kindergarten Teacher Grace E. Stewart Elementary School

Eliason, Alysia 5/23/2024 Grade 4 Teacher Schilling Elementary School

Manatrey, Marcelle 5/23/2024 Grade 1 Teacher Schilling Elementary School

McCosh, Autumn 5/23/2024 Math Teacher South High School

RESIGNATION OF CERTIFIED CONTRACT(S) NOT SUBJECT TO NEGOTIATED AGREEMENT 2023-2024

Gies, Mariann 5/23/2024 Certified Interventionist Grace E. Stewart Elementary School

APPOINTMENT OF SUPPLEMENTAL CONTRACT(S) 2023-2024

Showman, Jennifer 2/14/2024 Swim Assistant Coach 0.5 FTE South High School/0.5 FTE Central High School

Heckethorn, Dean 3/18/2024 Track Assistant Coach South Middle School

McCosh, Autumn 2/26/2024 Track Assistant Coach South High School

APPOINTMENT OF SUPPLEMENTAL CONTRACT(S) 2024-2025

Chamberlain, Nikki 8/5/2024 Head Volleyball Coach Grade 8 South Middle School

Denham, Tristen 8/5/2024 Volleyball Assistant Coach Grade 8 South Middle School

TRANSFER OF SUPPLEMENTAL CONTRACT(S) 2024-2025

Stephenson, Brandon 8/5/2024 Volleyball Assistant Coach/Central High School Head Volleyball Coach/Central High School

RESIGNATION OF SUPPLEMENTAL CONTRACT(S) 2023-2024

McCartney, Marysa 5/23/2024 Basketball Assistant Coach Girls Central High School

Weishaar, McKenzie 5/23/2024 Basketball Head Coach Girls Grade 7 South Middle School

CLASSIFIED APPOINTMENT(S)

Bird, Emily 2/14/2024 Dining Assistant - FNS Oakdale Elementary School

Carreiro, Destiny 2/14/2024 Headstart Teacher Assistant II Heartland Early Education

Castro Zavala, Rosalia 2/14/2024 Dining Assistant - FNS Cottonwood Elementary School

Evans, Farrah 2/21/2024 Delivery Driver - FNS Kitchen II

Gloria, Matiana 3/1/2024 Bilingual Education/HQ Central High School

Griem, Amber 2/28/2024 Paraeducator Meadowlark Ridge Elementary School

Horner, Melesa 2/14/2024 Dining Assistant - FNS Schilling Elementary School

Long, Troy 3/18/2024 Track Assistant Coach South Middle School

Kimzey, Katie 2/13/2024 Paraeducator Oakdale Elementary School

McClure, Deborah 2/14/2024 Kitchen Assistant - FNS Kitchen II

Prosser, Fred 2/28/2024 Paraeducator Hollyrood Elementary School/CKCIE
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CLASSIFIED APPOINTMENT(S), cont. 

Schmidt, Robert 2/14/2024 Paraeducator Oakdale Elementary School

Shultz, Trista 2/28/2024 Administrative Assistant South High School

Volkman, Adrina 2/28/2024 Paraeducator Herington Middle School/CKCIE

CLASSIFIED TRANSFER(S)

Davis, Rylee 2/5/2024 Paraeducator/South High School Paraeducator/South Middle School

Dieckhoff, Sue 2/6/2024 Paraeducator/South High School ISS Supervisor/South High School

Garretson, Brooks 8/5/2024 Family Support Worker/Lakewood Middle School Behavioral Interventionist/Lakewood Middle School

Holub, Destiny 2/28/2024 Paraeducator/CKCIE Transitions Paraeducator/Southeast of Saline Elementary School/CKCIE

Work, Julie 7/1/2024 Bookkeeper II/South High School Lead HS Administrative Assistant/South High School

CLASSIFIED RESIGNATION(S)

Anchondo, Sierra 2/2/2024 Special Education Technician South High School

Bittner, Taylor 2/16/2024 Paraeducator Ellsworth High School/CKCIE

Brown, Johnnie 12/31/2023 Day Custodian South High School

Chance, Debra 2/16/2024 Lead - FNS South Middle School

Couch, Emma 5/23/2024 Attendance Clerk South High School

Frank, Julia 2/19/2024 Dining Assistant - FNS Oakdale Elementary School

Hamblet, Juliana 2/15/2024 Administrative Assistant South High School

Jost, Lynzee 2/14/2024 Headstart Teacher Assistant II Heartland Early Education

Koster, Emily 3/4/2024 Headstart Teacher Assistant III Heartland Early Education

Lobdell, Courtney 2/23/2024 Lead - FNS Meadowlark Ridge Elementary School

Mraz, Mary 2/9/2024 Paraeducator Minneapolis High School/CKCIE

Powell, Cynthia 2/9/2024 Paraeducator Eisenhower Elementary School/CKCIE

Siegrist, Zain 2/16/2024 Football Assistant South High School

Smith, Matthew 2/16/2024 Football Assistant South High School

CLASSIFIED RETIREMENT(S)

Hemenway, Robert 3/29/2024 Senior Network Engineer MIS-Hageman

CLASSIFIED TERMINATION(S)

Deatherage, Elizabeth 2/26/2024 Volleyball Head Coach Grade 7 South Middle School

Watson, Trista 2/26/2024 Volleyball Head Coach Grade 8 South Middle School



Personnel Report

March 5, 2024 - Addendum

RESIGNATION OF ADMINISTRATIVE CONTRACT(S) 2023-2024

Christie, Dwight 6/30/2024 Director of MIS MIS/Hageman

TRANSFER OF CERTIFIED CONTRACT TO ADMINISTRATIVE CONTRACT(S) 2024-2025
Hammond, Melanie 7/1/2024 Certified Student Support/MTSS/South High School CTE Coordinator/BOE

TRANSFER OF CERTIFIED CONTRACT(S) 2024-2025

Bellerive, Jacob 8/5/2024 Roving Teacher/Oakdale Elementary School Kindergarten Teacher/Oakdale Elementary School

Finnegan, Dan 8/5/2024 High Incidence SPED Teacher/Lakewood Middle School High Incidence SPED Teacher/Ellsworth Jr/Sr High School/CKCIE

Huerta, Patricia 8/5/2024 Kindergarten Teacher/Oakdale Elementary School At-Risk Interventionist/Oakdale Elementary School

Radiel, Lindsay 8/5/2024 Grade 2 Teacher/Grace E. Stewart Elementary School At-Risk Interventionist/Grace E. Stewart Elementary School

Ramsey, Michelle 8/5/2024 Certified Interventionist/Cottonwood Elementary School At-Risk Interventionist/Oakdale Elementary School

Sellers, Lindsey 8/5/2024 Counselor/South High School 0.5 FTE Virtual Teacher/Salina Virtual Innovation Academy

Smith, Abby 8/5/2024 Grade 1 Teacher/Heusner Elementary School 0.5 FTE At-Risk Interventionist/Heusner Elementary School

TRANSFER OF CLASSIFIED WORK AGREEMENT TO CERTIFIED CONTRACT(S) 2024-2025

Krebs, Graysyn 8/5/2024 Family Support Worker/Heusner Elementary School At-Risk Interventionist/Heusner Elementary School 

RESIGNATION OF CERTIFIED CONTRACT(S) 2023-2024

Freeland, Ashley 5/23/2024 Grade 2 Teacher Cottonwood Elementary School

Gay, Sara 5/23/2024 School Nurse Cottonwood Elementary School

Hudson, Stefanie 5/31/2024 School Psychologist CKCIE

CLASSIFIED APPOINTMENT(S)

Lamer, Stephen 3/4/2024 Headstart Teacher Assistant II Heartland Early Education

O'Neal, Brooklynn 3/4/2024 Headstart Teacher Assistant II Heartland Early Education

Simental, Brenda 3/4/2024 Night Custodian Heartland Early Education

Springer, Charlotte 3/6/2024 Special Education Technician South High School

CLASSIFIED TRANSFER(S)

Demuth, Gary 3/4/2024 Instructional Assistant II/Meadowlark Ridge Elementary School Delivery Driver - FNS/Lakewood Middle School

Tiernan, Alicia 3/25/2024 Day Custodian/South High School Day Custodian/Central High School

CLASSIFIED RESIGNATION(S)

Barlow, Caleb 3/6/2024 Paraeducator Kennedy Elementary School/CKCIE

Joseph, Zachary 2/16/2024 Paraeducator Lakewood Middle School

Kimzey, Katie 2/28/2024 Paraeducator Oakdale Elementary School

Quezada, Alma 2/8/2024 Bilingual Education Central High School

Wooten, Ginger 3/15/2024 Instructional Assistant II Central High School

Yates, Erica 3/8/2024 Paraeducator Tescott High School/CKCIE

CLASSIFIED TERMINATION(S)

Rogers, Maranda 2/23/2024 Night Custodian Sunset Elementary School































  

V.-g. Consent Agenda 
 
 Approve Encumbrance Listings 
 

Encumbrance Listings 
Items Over $20,000 Not Requiring Formal Bid Per K.S.A. 72-1151  

 
 

Vendor Item Description & Quantity Amount 

Dell Dell OptiPlex SFF Plus 7010; 60 @ 
$1,095 

$65,700 

 
The purchase of 60 desktops is to replace failed and obsolete desktops in our academic 
labs at each high school. These labs are also used for each school’s Esports programs.  

 
This purchase is being made using the Kansas State contract Dell NASPO Computer 
Equipment PA – Kansas – C000001119033. The use of this Dell contract meets all 
requirements of the Kansas State Bid Laws. 

 
 

Vendor Item Description Amount 

Skyward Qmlativ Business Suite Core Package: 
includes finance, employee access, staff 
planning, payroll, position management, 
professional development center, time off, 
accounts receivable, activity accounting, 
employee import, import third party data, 
warehouse, system-wide services and 
software support fee 

$60,618 

 One-time services for installation, setup, 
training, data migration, web server setup, 
implementation service and project 
management 

$107,136 

 Total $167,754 

 
After review of software solutions, service, security and other districts’ input, Skyward is 
the recommended vendor to provide the business, human resource and activity 
accounting software. We have used Skyward for years for our student information 
system. We have been pleased with service and support from Skyward over the years. 
We will join a network of over 80 other Kansas school districts that partner with Skyward 
for their ERP (enterprise resource planning) solution. In addition, this implementation 
would provide a seamless system for users across the district. The MIS software team 
has expertise in working with Skyward and will assist in the installation, setup, training 
and data migration. Ongoing costs would be $60,618.  

 
 
 
 



  

Vendor Item Description Amount 

Eagle Technologies Arctic Wolf Managed Risk Security 
Monitoring 

$239,665.83 

 
This purchase is to renew the licensing, upgrades and support for Arctic Wolf, our cyber 
security management and monitoring system. 

 
Arctic Wolf examines and monitors end devices, such as Chromebooks, computers and 
switches; monitors data traffic within the network and traffic to and from the Internet; 
and examines different technology systems’ logs to identify and rectify possible cyber 
security issues, hacking attempts and data vulnerabilities. When issues and/or 
vulnerabilities are identified, Arctic Wolf works with district staff to address them.   
 
The renewal of these services are service agreements for existing hardware and 
software packages and do not require a formal bid, per K.S.A. 72-1151; thus, it meets 
all state bidding requirements.  

 
 

Vendor Item Description & Quantity Amount 

Corwin – Sage 
Publishing 

Year 2: Visible Learning Plan 
 
Professional Development (5 days) 

• 2 days for leadership teams 

• 3 days for general education 
teachers and admin 

 
Virtual Coaching Workshops (2 half-days) 

• admin and select staff 
 
Virtual Leadership Sessions 

• 4 90-minute sessions for admin 
 
Materials 

• manuals for attending staff 

$152,580.58 

 
Salina Public Schools will continue partnering with Corwin Visible Learning to provide 
professional development to support continuous improvement efforts aligned to district 
strategic goals and building needs. The professional development to be provided in 
2024-2025 (year 2) represents the commitment to engage in ongoing learning 
opportunities over a three-year period for administrators and general education 
teachers. Each school has established a Visible Learning leadership team and action 
plans to apply and implement the knowledge gained from the year 1 professional 
development opportunities.  

 
 
 
 
 



  

Vendor Item Description Amount 

Techline Sports Lighting LED Sports Field Lighting at South 
High 

$489,900 

 
This project was approved as part of the capital improvement plan on April 11, 2023 and 
is for an install of underground electric cabling, light poles and fixtures at South High 
School football practice field. The materials and installation will be purchased under the 
TIPS Contract #211203014. 
 
 
 

Vendor Item Description Amount 

JMH Cleaning Supplemental Building Cleaning 
2023-2024 

$140,000 

 
JMH Cleaning has been used to augment our custodial operation to provide sanitary 
facilities through the end of the 2023-2024 school year and the foreseeable future as we 
struggle with persistent custodial staffing shortages. This partnership began shortly prior 
to the COVID-19 pandemic and has continued as additional cleaning requirements 
grew. We have now entered an extremely difficult time to employ qualified applicants for 
our open positions in the custodial field. We have been averaging $30,000 per month in 
supplemental cleaning expenses. This request is for an additional $140,000 to cover 
costs for the remainder of the school year. We had anticipated/hoped for staffing trends 
to change, but they have not. We currently have eight vacancies and are expecting one 
more with a retirement in April. A majority of the vacancies occur at the middle and high 
school buildings; however, all positions remain difficult to fill. 

 
 
 
 It is recommended that you approve the Encumbrance Listings as presented.  
  



  

V.-h. Consent Agenda 
 
 Approve Heusner Elementary School Student Restroom Remodel Bid 
 

Bids were requested for the demolition and remodel of four student restrooms at 
Heusner Elementary School. This project was approved as part of the capital 
improvement plan on April 11, 2023. The project scope includes: 

a. wall demolition to include removal of lead-based glazed masonry units (all 
federal, state and local requirements for removal and disposal shall be followed); 

b. new restroom plumbing fixtures and associated piping; 
c. existing concrete and terrazzo floors to be removed, as required for new piping 

installation; 
d. new epoxy resin floors; 
e. new ceramic/porcelain tile walls; 
f. new toilet partitions; 
g. new suspended ceilings and lights; 
h. new registers at exhaust fans and supply/return registers; 
i. new laminate casework with solid surface counter tops and integral sinks; and 
j. salvaged and relocated fire alarm devices.  

 
The contractor will provide all labor and materials for site preparation and construction 
of the fabricated metal structures.  

  
Sealed bids were opened at 2:00 p.m. on February 22, 2024. 

Vendor Base Bid Alt #1 Extend New 
Underground Sewer Through 

Exterior Wall 

Bid 

Ponton 
Construction  

$432,736 $8,594 $441,330 

Vogts 
Construction 

$554,000 $8,500 $562,500 

 
Bid documents were made available through Jones Gillam Renz Architects as well as 
posting a bid notice in the Salina Journal and the USD 305 website.  

 
It is recommended that you approve the bid of Ponton Construction in the amount of 
$441,330 as presented.   

  
  



  

V.-i. Consent Agenda 
 
 Approve McCune Foundation Gift for the Eager Readers Program  
 

The Don C. and Florence M. McCune Foundation donated $100,000 for continued 
support of the Eager Readers Program. The program provides students in PreK through 
grade two a book to be taken home each month that the student gets to keep. These 
efforts support early literacy skills for developing readers. Books are selected by the 
teacher-representative committee. 

 
It is recommended that you approve the gift from the Don C. and Florence M. McCune 
Foundation in the amount of $100,000 as presented. 

  



  

V.-j. Consent Agenda 
 
 Approve Oakdale 21st Century Grant Intent to Apply 
 

Salina Public Schools requests approval to submit for Oakdale Elementary School an 
application for the 21st Century Community Learning Centers (CCLC) grant. These are 
federal funds administered by KSDE under Title IV, Part B. The purpose of this grant is 
to support programs that serve students outside school hours, providing academic 
instruction and nonacademic enrichment. No matching funds are required. 

 
Oakdale Elementary School has previously received this grant in 2013 and again in 
2018 to support the after-school program F.L.A.S.H. (Flexible Learning After School 
Hours). F.L.A.S.H. is in the fifth and final year of its current grant cycle and is therefore 
eligible to re-apply for funding in the 2024 competition.  

 
Approximately 80-100 children participate each year. The program would continue to 
operate four days per week for 30 weeks during the regular school year, as well as 
provide morning activities before school and possibly summer programming. Grant 
funds pay for staffing, supplies, contracted program evaluation, and state and national 
after-school conference participation required from grant recipients. If awarded, funds 
would be available July 1, 2024. This is a five-year grant and annual funding is 
contingent upon meeting program goals. Oakdale Elementary would seek the maximum 
grant amount of $585,000 over five years (2024-2029). 

 
It is recommended that you approve the Oakdale 21st Century Community Learning 
Centers Grant intent to apply as presented. 

  



  

V.-k. Consent Agenda 
 
 Approve Federal Head Start/Early Head Start Grant Application  
 

Heartland Early Education is applying for continued funding from the Federal 
Department of Health and Human Services Administration for Children and Families for 
the Head Start and Early Head Start grant that serves qualifying low-income families.   

 
Heartland Early Education provides services through center-based programming and 
home visitation for children ages 0-5 in Saline, Dickinson and Ellsworth counties. 
 
The grant process is a non-competitive five-year grant cycle. The grant application for 
2024-2025 is for year five of the five-year grant cycle.   

 
The 2024-2025 federal grant will provide services to 256 Head Start children and 91 
Early Head Start children in Salina, Ellsworth and Enterprise.   

 
Application funding amounts are: 

Head Start  $3,831,809 

Early Head Start   $1,995,900 

Training & Technical Assistance $76,921 

Total 5,904,630 

 
The federal grant requires a 25% match of $1,476,158. Sources for the in-kind include 
donated services and volunteers.   

 
It is recommended that you approve the Federal Head Start and Early Head Start Grant 
Application as presented. 

  



  

V.-l. Consent Agenda 
 
 Approve Kansas Parents as Teachers Program Continuation Grant Application 
 

Heartland Early Education is applying for continued funding from the Kansas State 
Department of Education for the Parents as Teachers Program for fiscal year 2024-
2025. The Parents as Teachers Program serves approximately 60 children age’s birth 
to three by providing monthly home visits and group socializations.   

 
The grant application is for level funding of $94,360 from the state. The Parents as 
Teachers Program includes a required cash match of $51,534, for a total budget of 
$145,894. 
 
It is recommended that you approve the Kansas Parents as Teachers Program 
Continuation Grant Application as presented. 

 

 
  



  

V.-m. Consent Agenda 
 
 Approve Preschool At-Risk Grant Application  
 

Heartland Early Education is applying for continued funding from the Kansas State 
Department of Education for the State Preschool-Aged At-Risk Program for fiscal year 
2024-2025. 

 
This grant provides for a half-day morning or afternoon session for children ages three 
and four who meet state eligibility requirements.   

 
Funding is .5 FTE base state aid and accompanying weightings per qualifying student 
enrolled. Funding amount will be based on student attendance on September 20, 2024. 

 
It is recommended that you approve the State Preschool-Aged At-Risk Continuation 
Grant as presented. 

 
 
 



  

VI. PUBLIC FORUM 
 
 



  

VII. ACTION AGENDA 
 

A. Board Policy 
 

At the February 13, 2024 regular meeting during a worksession, the board 
reviewed policy revisions on first reading. Additional revisions are noted in blue.  
 
It is recommended that you approve the policy revisions as presented.  

 

EBBD Evacuations and 
Emergencies  

KASB Review  
The language was modified by KASB to give 
district staff more autonomy to determine when it 
is safe to dismiss school or release students in 
emergent situations. In addition to the KASB 
recommendations, we are proposing to list our 
school messaging system as a way to make 
announcements, rather than the radio/TV 
station(s) listed. 

EE Food Services 
Management 

KASB Review 
KASB provided suggested revisions; however, 
district staff recommend remaining with current 
language.  

GARIA Pregnant and 
Parenting Employees 

KASB New Policy 
This policy was created to encourage compliance 
with the Pregnant Workers Fairness Act and the 
PUMP Act. These federal laws collectively entitle 
qualifying applicants and employees with known 
limitations related to pregnancy, childbirth or 
related medical conditions to be provided 
reasonable accommodations, unless the 
accommodations demonstrably impose an undue 
hardship on the operations of the school system.  

GARID Military Leave KASB Review 
Changed policy title to ‘Uniformed Service 
Leave.’ The provisions of this policy were revised 
to better comply with the Uniformed Services 
Employment and Reemployment Rights Act of 
1994, as amended. Specifically, changes were 
made to specify leave and protections of the Act 
are available to both a larger group of uniformed 
service branches and to expand the types of 
services for which the rights apply. 

JBH 
 
 
 
 
 

Release of a Student 
During the School 
Day 
 
 
 

KASB Review 
This policy was modified to cite to and refer back 
to themes in policy EBBD on evacuations and 
emergencies. There may be emergent situations 
when building principals would not automatically 
release students from the school setting, even 



  

JBH Release of a Student 
During the School 
Day, cont.  

with a written or verbal request from a student’s 
lawful parent or person acting as a parent. 
Specifically, if releasing a student would 
endanger students, staff or others, such a 
request could be denied.  

JDDAA Student Misuse of 
Medication  

KASB New Policy 
In recent months, KASB noticed a gap in the 
student disciplinary framework related to 
students bringing and distributing prescription or 
over-the-counter medication. This change was 
not made in JDDA, as JDDA very closely follows 
the language of the federal law on drug-free 
schools.  

JGFGBA Student Self-
Administration of 
Medication  

KASB Review 
This policy was mostly updated to clearly cite to 
new policy JDDAA regarding misuse of 
medication by students.  

KGB Concealed 
Observations 

Internal Review 
This policy was pulled by legal counsel for 
review. No recommended changes.  

  
  
  



EBBD Evacuations and Emergencies       EBBD 

    (See EBBF and JBH) 

 

 If an emergency interferes with the normal conduct of school affairs, students may be dismissed 

from school only by the superintendent. A plan for emergency dismissal of students during the school day 

shall be developed by the superintendent and approved by the board. A copy shall be filed with the clerk, 

and procedures for dismissal shall be given to parents and students at the beginning of each school year. 

 

 In an emergency when the safety of students and/or staff is better served by remaining at school, 

students will not be released, nor will school be dismissed early. 

 

 School will not be dismissed early because of an emergency when the safety of students and 

teachers is better served by remaining in school. 

 

 During an emergency period when there is insufficient warning time, the district will keep all 

students under school jurisdiction and supervision. The staff shall remain on duty to supervise students 

during this time. Parents may come to school and pick up their children. Students shall be released 

according to board policy for release of students during the school day. 

 

 School Closing Announcements 

 When the superintendent believes the safety of students is threatened by severe weather, health or 

safety concerns, or other circumstances, parents and students shall be notified of school closings or 

cancellations by announcements made over radio/TV station(s) the school messaging system.  

 

 Bomb Threats 

 If there is a bomb threat or similar emergency, the principal shall see that students are escorted to a 

safe place. The principal shall notify law enforcement agencies of the threat and request a thorough 

inspection of the buildings and grounds. Other contingencies as noted in the crisis plan shall be followed. 

If it is determined that no danger exists to the students’ safety, and, if there is time remaining in the school 

day, school shall be resumed.  

 

 Planning for Emergencies 

 Each building principal shall develop appropriate emergency procedures which shall be included 

in the district’s crisis plans. As appropriate, portions of the crisis plan developed shall be held in strict 

confidence by staff members having direct responsibility for implementing the plan. 

 

Approved: June 12, 2001 

Revised: January 11, 2011 

Revised: May 11, 2021 

Revised:     

 

  



EE Food Services Management  (See EBBD)     EE 

 

 A supervisor may be hired by the board to oversee the district’s food service program. 

 

 Sanitation Inspections 

 The building principal shall inspect each lunchroom to ensure that proper sanitation procedures are 

being followed. 

 

 Records 

 The supervisor shall be responsible for keeping food service records required by state and federal 

laws and regulations. 

 

 The supervisor shall be under the direct supervision of the superintendent and shall have control 

over all aspects of the district’s food service programs subject to board policy, rules and state and federal 

regulations.  

 

 Meal Prices 

 Meal prices shall be determined by the board.  

 

 Free and Reduced-Priced Meals 

 Parents/guardians of students attending schools participating in federal school meal programs must 

be informed of the availability of reimbursable school meals and provided with information about 

eligibility and the process for applying for free or reduced-priced meals on or before the start of school 

each year. 

 

 Unpaid Meal Charges 

 The district’s meal charging requirements are as follows: 

• Adults are not allowed to charge any meals. There is no exception to this policy. 

• A meal account for student meals may be established with the district. Parents/guardians 

are encouraged to prepay for meals at their student’s school, the district office, or online at 

www.usd305.com. Parents/guardians are expected to maintain a positive balance in their 

student’s meal account. Charging of á la carte items to a meal account shall not be 

permitted; the purchase of á la carte items will be on a cash only basis.   

• Families who have accrued charges equal to or exceeding $50 at the end of each school 

year will have that debt subject to collection in accordance with policy DP.  

• At least one written warning shall be provided to a parent/guardian for exceeding the 

district’s charge limit.   

• If payment of the negative balance is not received, the debt will be turned over to the 

superintendent for collection (See DP). If the debt is not paid within ten days of mailing 

the final notice of the negative account balance under policy DP, it shall be considered bad 

debt for the purposes of federal law concerning unpaid meal charges.  

• Payment in satisfaction of any negative balance owed for school meals may be made at the 

school, district office, or online at www.usd305.com. 

• The district will provide a copy of this unpaid meal charges policy to all households at or 

before the start of school each year and to families and students who transfer into the 

district at the of transfer. The terms of this policy will also be communicated to all district 

staff responsible for enforcing any aspect of the policy. Records of how and when it is 

communicated to households and staff will be retained by the executive director of 

business. 

http://www.usd305.com/
http://www.usd305.com/
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 Availability of Meals on Remote Learning Days Due to Severe Weather 

 When severe weather or poor road conditions due to ice and/or snow threaten the safety of 

students, the superintendent may close district schools or designate such days as remote learning days 

pursuant to policy EBBD. On these days, the superintendent will determine whether the weather and road 

conditions allow for safe passage of students, staff, and parents for the provision, service, and 

transportation of school meals to students. 

 

 If the superintendent determines it is safe to provide meal service on these days, school meals will 

be provided, although the manner of provision may be modified by the superintendent. If the 

superintendent determines that it is not feasible due to safety concerns to provide meal service on such 

days, notice that school meals will not be available on that day will be provided to students, parents, and 

affected staff members. Any alteration of the usual meal service process on these days will be 

communicated to staff, students, and parents using regular district communication channels.  

 

Approved: January 20, 1982 

Revised: June 28, 1990 

Revised: June 12, 2001 

Revised: January 11, 2011 

Revised: June 13, 2017 

Revised: December 12, 2017 

Revised: April 23, 2019 

Revised  August 10, 2021 

Reviewed:     

  



GARIA  Pregnant and Parenting Employees       GARIA 

     (See GAAA and GAAB) 

 

 The board prohibits discrimination in employment on the basis of pregnancy, childbirth or related 

medical conditions. Pregnant and nursing employees will be provided accommodations as required by 

law.  

 

 Reasonable Accommodations for Pregnancy-Related Limitations 

 The Pregnant Workers Fairness Act requires employers to provide reasonable accommodations to 

qualified applicants and employees with known limitations related to pregnancy, childbirth or related 

medical conditions. An accommodation is not reasonable if it would impose an undue hardship on the 

operation of the school system. No adverse action will be taken against an applicant or employee for 

requesting or using a reasonable accommodation.  

 

 Break Time to Express Milk 

 Qualified employees will be provided reasonable break times to express breast milk each time the 

employee has need to express milk. The principal or site supervisor will designate a place, other than a 

bathroom, that the employee may use to express milk. Any such designated place must be shielded from 

view, free from intrusion by others and be functional as a space for expressing milk.  

 

Approved:       

 

 

  



GARID  Uniformed Service Military Leave       GARID 

 

 Employees are entitled to military leave under the Uniformed Services Employment and 

Reemployment Act of 1994. The Act applies to military uniformed service that began on or after 

December 12, 1994, or military uniformed service that began before December 12, 1994, if the employee 

was a reservist or National Guard member who provided notice to the employer before leaving work. The 

Act also applies to commissioned officer corps of the National Oceanic and Atmospheric Administration 

whose service began on or after December 23, 2020, or were actively engaged in service on December 23, 

2020. 

 

 Reemployment rights extend to persons who have been absent from work because of “service in 

the uniformed services.” Service in the uniformed services means the performance of a duty on a 

voluntary or involuntary basis in a uniformed service as outlined below. consist of the following military 

branches: 

• Army, Navy, Marine Corps, Air Force or Coast Guard, 

• Army Reserve, Navy Reserve, Marine Corps Reserve, Air Force Reserve or Coast Guard 

Reserve, 

• Army National Guard or Air National Guard, 

• Commissioned corps of the Public Health Service, or 

• any other category of persons designated by the President in time of war or emergency.   

 

TYPE OF UNIFORM SERVICE TYPE OF DUTY 

United States Army, Navy, Marine Corps, Air 

Force, Space Force and Coast Guard 

Active duty, active duty for training, initial 

active duty for training, inactive duty training, 

a period for which a person is absent from a 

position of employment for the purpose of an 

examination to determine the fitness of the 

person to perform any such duty 

  

Reserves of the United States Army, Navy, 

Marine Corps, Air Force, Space Force and 

Coast Guard 

Active duty, active duty for training, initial 

active duty for training, inactive duty training, 

a period for which a person is absent from a 

position of employment for the purpose of an 

examination to determine the fitness of the 

person to perform any such duty, performing 

funeral honors duty 

  

Army National Guard or Air National Guard Active duty, active duty for training, initial 

active duty for training, inactive duty training, 

full-time National Guard duty, state active 

duty for a period of 14 days or more, state 

active duty in response to a national 

emergency or major disaster declared by the 

President, state active duty in response to a 

major disaster, absence from work for an 

examination to determine a person’s fitness 

for any of the above types of duty, performing 

funeral honors duty 
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TYPE OF UNIFORM SERVICE TYPE OF DUTY 

Commissioned Corps of the Public Health 

Service 

Active duty, active duty for training, initial 

active duty for training, inactive duty training, 

a period for which a person is absent from a 

position of employment for the purpose of an 

examination to determine the fitness of the 

person to perform any such duty 

  

Commissioned Officer Corps of the National 

Oceanic and Atmospheric Administration 

Active duty, active duty for training, initial 

active duty for training, inactive duty training, 

a period for which a person is absent from a 

position of employment for the purpose of an 

examination to determine the fitness of the 

person to perform any such duty 

  

System Members of the National Urban 

Search and Rescue Response System 

Participation of the System member in 

exercises, pre-incident staging, major disaster 

and emergency response activities, and 

training events sponsored or sanctioned by the 

Administrator 

  

Intermittent Personnel Appointed to the 

Federal Emergency Management Agency 

Service to the Federal Emergency 

Management Agency or to train for such 

service 

  

Any Other Category of Persons Designated 

by the President in a Time of War or National 

Emergency 

Active duty, active duty for training, initial 

active duty for training, inactive duty training, 

a period for which a person is absent from a  

position of employment for the purpose of an 

examination to determine the fitness of the 

person to perform any such duty 

 

 “Service” in the uniformed services means duty on a voluntary or involuntary basis in a uniformed 

service, including 

• active duty, 

• active duty for training, 

• initial active duty for training, 

• inactive duty training,  

• full-time National Guard duty, or  

• absence from work for an examination to determine a person’s fitness for any of the above 

types of duty. 

 

 The employee may be absent for up to five years for military duty uniformed service and retain 

reemployment rights. There are, however, exceptions which can exceed the five years limit. 

Reemployment protection does not depend on the timing, frequency, duration or nature of an individual’s  
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service. The law enhances protections for disabled veterans including a requirement to provide reasonable 

accommodations and up to two years to return to work if convalescing from injuries received during 

service or training. 

 

 The returning employee is entitled to be reemployed in the job that they would have attained had 

they not been absent for military uniformed service, with the same seniority, status and pay, as well as 

other rights and benefits determined by law. If necessary, the employer must provide training or retraining 

that enables the employee to refresh or upgrade their skills so they can qualify for reemployment. While 

the individual is performing military uniformed service, he or she is deemed to be on a furlough or leave 

of absence and is entitled to the non-seniority rights accorded other individuals on non-military non-

USERRA leaves of absence.   

 

Individuals performing military uniformed service duty of more than 30 days may elect to 

continue employer-sponsored health care for up to 24 months at a cost of up to 102 percent of the full 

premium. For military uniformed service of less than 31 days, health care coverage is provided as if the 

individual had never left. All pensions which are a reward for length of service are protected. 

 

 An individuals must provide advance written or verbal notice to their employers for any 

uniformed service all military duty. Notice may be provided by the employee or by the branch of the 

military uniformed service in which the individual will be serving.   

 

 Notice is not required if military uniformed service necessity prevents the giving of notice; or if 

the giving of notice is otherwise impossible or unreasonable. 

 

 Accrued vacation or annual leave may be used, but is not required, while performing military duty 

uniformed service. The individual’s timeframe for returning to work is based upon the time spent on 

military duty in uniformed service. 

 

TIME SPENT ON IN  RETURN TO WORK OR APPLICATION  

MILITARY DUTY  FOR REEMPLOYMENT 

UNIFORMED SERVICE            

Less than 31 days: Must return at the beginning of the next regularly scheduled work period on 

30 or fewer days: the first full day after release from service, taking into account safe travel 

home plus an eight hour rest period. 

  

More than 30 but less  Must submit an application for reemployment within 14 days of 

than 181 days:   release from service. 

31 days – 180 days  

  

More than 180 days: Must submit an application for reemployment within 90 days of release 

from service. 

 

The individual’s separation from service must be under honorable conditions in order for the 

person to be entitled to reemployment rights. Documentation showing eligibility for reemployment can be 

required. The employer has the right to request that an individual who is absent for a period of service 

of 31 days or more provide documentation showing 

• the application for reemployment is timely; 
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• the five-year service limitation has not been exceeded; and 

• separation from service was under honorable conditions. 

 

 If documentation is not readily available or it does not exist, the individual must be reemployed. 

However, if after reemploying the individual, documentation becomes available that shows one or more 

reemployment requirements were not met, the employer may terminate the individual, effective 

immediately. The termination does not operate retroactively. 

 

 Questions regarding military uniformed service leave should be directed to Veterans’ Employment 

and Training Service, U.S. Department of Labor. 

 

 Kansas law also requires reemployment if an individual is called to active duty by the state. 

 

Approved:   June 12, 2001 

Revised: March 29, 2011 

Revised: August 8, 2023 

Revised:     

 

  



JBH Release of a Student During the School Day    JBH 

    (See EBB and EBBD) 

 

 Building principals shall not only release a student during the school day except upon receiving a 

written or verbal request from the student's lawful parent/guardian or designee or person acting as a 

parent. 

 

Approved:   March 15, 1989 

Reviewed: September 4, 1991 

Revised: June 12, 2001 

Revised: June 14, 2011 

Reviewed: June 6, 2023 

 

JBH-R  Release of a Student During the School Day    JBH-R 

 

 Before releasing a student during the school day, the building principal shall be responsible for 

verifying the identity of the person seeking release of the student. 

 

 If the principal is not satisfied with the identification provided by the person seeking release of a 

student or if the safety of student(s), staff member(s) or others would be endangered by orchestrating the 

student’s release from school, the student’s release may be refused. 

 

 Students shall not be allowed to run personal errands for school employees off school premises 

during the school day. 

 

Approved:   March 15, 1989 

Reviewed: September 4, 1991 

Revised: June 12, 2001 

Reviewed: June 14, 2011 

Reviewed: June 6, 2023 

Revised:     

 

 

  



JDDAA  Student Misuse of Medication      JDDAA 

   (See JDDA, JGFGB, JGFGBA and LDD) 

 

 Unless otherwise provided herein, students found to be self-administering their own medication at 

a dosage or rate exceeding product label instructions; distributing over-the-counter or prescription 

medications to other students; or using or possessing another person’s over-the-counter or prescription 

medication will be subject to disciplinary action, up to and including suspension and expulsion from 

school. 

 

 Notwithstanding the misuses of medication outlined in this policy, based on Kansas law and board 

policy the administration of an opioid antagonist to a person believed to be experiencing an opioid 

overdose is not a violation of this policy.  

 

Approved:      

 

  



JGFGBA   Student Self-Administration of Medications    JGFGBA 

   (See JDDA, JDDAA and JGFGB) 

 

 The self-administration of medication is allowed for eligible students in grades K-12. As used in 

this policy, medication includes, but is not limited to, a medicine for the treatment of anaphylaxis or 

asthma listed in current federal regulation as an inhaled bronchodilator or auto-injectable epinephrine.  

 

As used in this policy, “health care provider” means a physician licensed to practice medicine and 

surgery; an advanced registered nurse practitioner or a licensed physician assistant who has authority to 

prescribe drugs under the supervision of a responsible physician. medication means a medicine for the 

treatment of anaphylactic reactions or asthma which is prescribed by a physician licensed to practice 

medicine and surgery; a certified, advanced registered nurse practitioner who has authority to prescribe 

drugs; or a licensed physician assistant who has authority to prescribe drugs pursuant to a written protocol 

with a responsible physician. (Also see JGFGB) For requirements related to the self-administration of 

medications related to Diabetes, see policy JGFGBB. 

 

 Student Eligibility 

 An eligible student shall meet all the following requirements: 

• have a written statement from the student’s health care provider stating the name and purpose 

of any prescription medication(s); 

• know the prescribed or recommended dosage; 

• know the time the medication is to be regularly administered; 

• be able to articulate any additional special circumstances under which the medication is to be 

administered; and 

• know the length of time for which the medication is prescribed.; and 

 

The student shall also demonstrate to the health care provider or the provider’s designee, as 

applicable, and the school nurse or the nurse’s designee the skill level necessary to use the medication and 

any device that is necessary to administer the medication. In the absence of a school nurse, the school 

shall designate a person who is trained to witness the demonstration.  

 

The self-administration of medication is allowed for students in grades K-12, the Diploma 

Completion Program and the Salina Adult Education Center. To be eligible, a K-12 student shall meet all 

requirements of this policy.  Parents/guardians shall submit a written statement from the student’s health 

care provider stating 

• the name and purpose of the medication, 

• the prescribed dosage, 

• the conditions under which the medication is to be self-administered, 

• any additional special circumstances under which the medication is to be administered, and  

• the length of time for which the medication is prescribed. 

 

 Authorization Required 

 With regard to prescription medications which are not administered on a regular schedule, the 

student’s health care provider shall prepare a written treatment plan for managing the student’s condition, 

such as asthma attacks or anaphylaxis episodes, and for medication use by the student during school 

hours. The student’s parent/guardian shall annually complete and submit to the school any written 

documentation required by the school, including the treatment plan prepared by the student’s health care 

provider. Permission forms shall be updated during enrollment and/or when treatment plans are updated. 
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All K-12 students who wish to self-administer medication pursuant to this policy shall provide 

written authorization from the student’s health care provider and parent or guardian stating the student has 

been instructed on self-administration of the medication and has both verbalized and demonstrated an 

understanding of the instruction. The student’s parent/guardian shall provide written authorization for 

self-administration of medication. An annual renewal of parental authorization for the self-administration 

of medication shall be required. 

 

 Employee Immunity 

 A school district and its employees and agents who authorize the self-administration of medication 

in compliance with the provisions of this policy shall not be liable in any action for any injury resulting 

from the self-administration of medication. All teachers responsible for the student’s supervision shall be 

notified that permission to carry medications and self-administer has been granted. The school district 

shall provide written notification to the parent/guardian of a student that the school district and its 

officers, employees and agents are not liable for any damage, injury or death resulting directly or 

indirectly from the self-administration of medication. 

 

 Waiver of Liability 

 The student’s parent/guardian of the student or the student (if age 18 or over) shall sign a 

statement acknowledging that the school district and its officers, employees or agents incurs no liability 

for any damage, injury or death resulting directly or indirectly from the self-administration of medication 

and agreeing to release, indemnify and hold the school district and its officers, employees and agents 

harmless from and against any claims relating to the self-administration of such medication allowed by 

this policy.   

 

 Additional Requirements for Students Prone to Specified Emergencies 

• The school district shall require that any back-up medication provided by the student’s 

parent/guardian be kept at the student’s school in a location to which the student has 

immediate access if there is an asthma or anaphylaxis emergency; 

• The school district shall require that all necessary and pertinent information be kept on file at 

the student’s school in a location easily accessible if there is an asthma or anaphylaxis 

emergency; 

• Eligible students shall be allowed to possess and use approved medications at any place where 

the student is subject to the jurisdiction or supervision or the school district, its officers, 

employees or agents; or 

• The board may adopt policy or handbook language which imposes additional requirements 

relating to the self-administration of medication allowed for in this policy and may establish a 

procedure for, and the conditions under which, the authorization for student self-administration 

of medication may be revoked.  

 

Approved: January 25, 2005 

Revised: June 28, 2011 

Revised: October 14, 2014 

Revised: November 12, 2019 

Revised:     

  



KGB Concealed Observations  (See JGGA)     KGB 

 

 Unless otherwise provided in this policy or policy JGGA, individuals are prohibited from 

recording students, employees, and/or board members surreptitiously through the use of concealed audio 

and/or visual recording devices. This prohibition is in effect at school, on or in district property, and at 

meetings and conferences held for educational or disciplinary purposes. 

 

 Exceptions to this prohibition include the use of video surveillance throughout district facilities 

and in district vehicles, provided in accordance with JGGA; the recording of meetings subject to the 

Kansas Open Meetings Act; the recording of due process hearings or student disciplinary hearings for 

evidentiary purposes; with the principal’s prior permission, recording of students for use during the 

student’s evaluation or provision of special education services; and the recording of a school-sponsored 

activity, program or event which is open to the general public. 

 

 Individuals wishing to record students, employees or board members at school, on or in district 

property, or at meetings and conferences as previously described shall notify the superintendent or 

building principal in advance. If such recording is not prohibited by law or policy, the administrator may 

allow the recording and may make arrangements to record on behalf of the district. 

 

Approved:   November 8, 2016 

Reviewed:     

 

 



  

VII. ACTION AGENDA 
 

B. Facility Use Agreement for Pestinger Family Stadium 
 

At the September 12, 2023 board of education meeting, the board approved 
entering into a long-term lease agreement for use of the complex formerly named 
Wilbur Field (currently named Pestinger Family Stadium) and committing 
$200,000 to the renovation of the Pestinger Family Stadium. An update was 
provided on February 13, 2024. 
 
It is recommended that you approve the facility use agreement with the City of 
Salina for the use of the Pestinger Family Stadium as presented.  

  



FACILITY USE AGREEMENT 
between the 

CITY OF SALINA, KANSAS  

and 

UNIFIED SCHOOL DISTRICT NO. 305 

 

Regarding use of Pestinger Family Stadium (formerly Wilbur Field) 

 

 This Facility Use Agreement dated effective March __, 2024 (this “Use Agreement”) is 

entered into between the City of Salina, Kansas, a Kansas municipal corporation, (the “City”) 

and Unified School District No. 305, Saline County, State of Kansas (the “District”), 

collectively (the “Parties”). 

 

Recitals 

 

 A. The City and Salina Baseball Enterprises, Inc. have undertaken a cooperative 

public-private partnership to renovate and improve the baseball facility located in Berkley Family 

Recreation Area (“BFRA”) to be known as Pestinger Family Stadium (the “Stadium”) pursuant to 

an Agreement dated effective October 9, 2023, and First Amendment dated effective February 12, 

2024, (the “Pestinger Family Stadium Agreement”), including the installation of new lighting and 

turf to enhance the playability of the field during the District’s primarily spring seasonal use of the 

Field for its high school baseball athletic programs (the “Project’). 

 

 B. The District has agreed to contribute $200,000 toward Salina Baseball Enterprises, 

Inc.’s participation in the cost of the Project in exchange for this Use Agreement. 

 

 C. The City and the District are currently parties (along with Salina Baseball 

Enterprises, Inc., and Kansas Wesleyan University) to an Agreement dated effective August 3, 

2020 (the “Dean Evans Stadium Agreement or DESA”). 

 

 THE PARTIES, therefore, agree and covenant: 

 

  1. Consideration for Contribution.  In consideration for its participation in funding 

the Project in the amount of $200,000, the District will have access to the Stadium for its high 

school baseball athletic programs and other athletic activity requests in accordance with the terms 

of this Use Agreement. 

 

 2. Scheduling, Priority Use; Graduated Fee Schedule.  Consistent with the terms 

of the Pestinger Family Stadium Agreement and the Dean Evans Agreement, the City and the 

District acknowledge and agree that: 

 

(a)  The Stadium is a BFRA Facility for purposes of the role of the existing BFRA 

operations and maintenance advisory board as described in Section 4.2 of the Dean Evans 

Stadium Agreement.   

 



(b)  Following construction and acceptance by the City of the completed Project, 

the Stadium shall remain under the ownership and control of the City.  As such, the City 

shall at all times have the right to control and designate the uses and scheduling of the 

Stadium, subject to Baseball Enterprises’ and the District's respective scheduling priority 

described in Section 4.3 of the Pestinger Family Stadium Agreement as it references the 

Dean Evans Stadium Agreement, and with the benefit of the recommendations of the BFRA 

operations and maintenance advisory board and the parks and recreation advisory Board, 

as applicable. 

 

(c)  Scheduling of the Stadium will be a city staff administrative function to be 

conducted upon the same terms as Section 4.3 of the Pestinger Family Field Agreement as 

it references the Dean Evans Stadium Agreement (DESA Sec. 4.4), including the priority 

given Baseball Enterprises, Inc. (DESA Sec. 4.4.1.) and the District (DESA Sec. 4.4.2.).   
 

(d) In recognition of the contribution to the Project by the District and 

consistent with Section 4.4.2.1. of the Pestinger Family Stadium Agreement, a graduated 

user fee schedule conceptually identical to the existing graduated fee schedule provided for 

in Sec. 4.5.2 of the Dean Evans Stadium Agreement shall apply to the District’s use of the 

Pestinger Family Stadium commencing upon the effective date of the Pestinger Family 

Stadium Agreement. 

 

3. Term.  The term of this Use Agreement shall be for a period of ten (10) years 

commencing with the effective date stated above and ending ten (10) years thereafter.   
 

4. Administration of Agreement.  All references in this Use Agreement requiring the 

City’s participation or approval shall mean the participation or approval of the city manager or the 

city manager’s designee, unless otherwise provided herein. 

 

5. Separate Entity.  It is understood and agreed that the City and the District are 

separate public entities, and that no relationship of principal/agent or employer/employee exists 

between the City and the District.  Nothing within this Use Agreement is intended to and will not 

constitute, create, give rise to, or otherwise recognize a joint venture, or formal business 

association or organization of any kind between the City and the District. 

 

6. Assignment.  The Parties acknowledge that participation under this Use Agreement 

is based upon the unique nature and role of each of the City and the District.  Consequently, neither 

this Use Agreement nor any interest in it shall be assigned or transferred by either the City or the 

District. 

 

 7. Amendment.  This Use Agreement may be amended from time to time upon the 

approval of both the City and the District documented by a writing specifically stating the amended 

terms and signed by a authorized representatives of both the City and the District. 

 

8. Default.  If either the City or the District fails to comply with any term of this Use 

Agreement within thirty (30) days after written notice to comply has been given by the non-

defaulting Party to the defaulting Party in a manner provided in Section 10 below, such failure 

shall be deemed an immediate breach of this Use Agreement (“Event of Default”).   



 

9. Termination.  Upon the occurrence of an Event of Default, the non-defaulting party 

shall have the right to terminate this Use Agreement. 

  

10. Notices. All notices required or permitted to be given pursuant to this Use 

Agreement shall be in writing and delivered personally or sent by registered or certified mail, 

return receipt requested, or by generally recognized, prepaid, commercial courier or overnight air 

courier service.   Notices shall be addressed as appears below for each party:  

 

  City of Salina, Kansas:   City Clerk 

       300 W. Ash St. 

       P.O. Box 736 

       Salina, KS 67402-0736 

     

  USD #305:    Board Clerk 

        1511 Gypsum Ave. 

       P.O. Box 797 

       Salina, KS 67402-0797 

 

IN WITNESS WHEREOF, each of the Parties, by its duly authorized representative, has 

executed this Use Agreement on the date shown below the authorized representative’s signature. 

 

CITY OF SALINA, KANSAS 

       

 

      ___________________________________ 

      Michael D. Schrage, City Manager   

Date:  March __, 2024 

Attest: 

 

 

_______________________________ 

Nikki Goding, City Clerk 

UNIFIED SCHOOL DISTRICT NO. 305 

 

 

             

      James Fletcher, Board President 

      Date:  March __, 2024 

Attest: 

 

 

_________________________________ 

Deborah S. Howard, Board Clerk 



  

VII. ACTION AGENDA 
 

C. Assessment Review for Budget Consideration  
 

As part of the needs assessment for budgeting, the board of education reviewed 
each buildings’ accountability reports and building needs assessments. The 
board met with building principals to discuss building progress, needs and 
barriers to learning.  

 
The needs assessment process requires that the board of education summarize 
their findings by responding to three prompts.   

(A) Identify the barriers that must be overcome for each student to achieve 
grade level proficiency on assessments.  
(B) Identify the budget actions that should be taken to address and 
remove those barriers.  
(C) Identify the amount of time the board estimates it will take for each 
student to achieve grade level proficiency on the state assessments if the 
budget actions would be implemented.    

 
It is recommended that you approve the Assessment Review for Budget 
Considerations document as presented. 

  



 

 

 
 
 

Board of Education State Assessment Review for Budget Consideration 
Presented to BOE March 5, 2024 

 

(A) Identify the barriers that must be overcome for each student to achieve grade level 

proficiency on assessments.  
 

Barriers vary widely and differ by student. The most prevalent barriers that our students face include the 

following: 

• Social-emotional needs 

• Lack of kindergarten readiness 

• Lack of transportation 

• Need for intensive instruction to master content  

• Chronic absenteeism  

• Poverty 

• Family instability 

• Significant individual learning challenges  

• Trauma 

• Communication skills 

• Failure to persevere when challenges arise 

• Varying levels of family engagement  

• Language barriers (Spanish and multiple other languages) 

• Mobility 

• Family substance use 

• Student work obligations 
 

Some system-wide barriers also exist. 

• Difficulty finding qualified teachers and staff  

• Lack of substitutes 

• Limited professional learning opportunities due to lack of substitutes 

• Administrative time spent on non-instructional requirements  

• Inadequate funding for specialized services (special education, social-emotional needs)  

• Need for extended instruction 

• Amount of required testing   

• Non-academic demands placed on public education  

• Availability of timely mental health services 

• Affordable early childhood care/education 

• Lack of year-round employment for classified staff 



 

 

• Highly Qualified (HQ) testing/education requirement for classified staff 

• School calendar length – summer slide 

• Bus driver availability 
 

 (B) Identify the budget actions that should be taken to address and remove those barriers.  
 

SPS should   

• Continue Visible Learning training to develop the following characteristics in students: 

o Students KNOW their current level of understanding. 

o Students KNOW their learning expectations and feel confident to take on learning 

challenges. 

o Students will be able to SELECT tools that guide their learning. 

o Students will SEEK feedback and recognize that errors are opportunities for them to 

learn. 

o Students will be able to MONITOR their progress and adjust their learning. 

o Students will be able to RECOGNIZE their learning and teach others. 

• Commit resources to increase pay for all staff 

• Increase support for student civic engagement 

• Expand work-based career and technical education opportunities 

• Sustain support staff (counselors, social workers, academic interventionists, behavior 

interventionists, roving teachers) 

• Expand services to meet our increasing non-English speaking population 

• Develop a long-range plan to ensure new staff is trained in district-wide initiatives 

• Expand academic, behavior and social-emotional tiered supports for students 

• Invest in professional development (behavior-related, mental health-related, academic)  

• Continue to provide technology resources to all students 

• Prioritize staff recruitment, including substitutes 

• Provide extended learning time 

• Expand kindergarten readiness initiatives 

• Purchase Spanish versions of textbooks and instructional materials 

• Continue iReady to provide individualized support for student learning  

• Expand elementary social studies and science instruction 

 

 (C) Identify the amount of time the board estimates it will take for each student to achieve 

grade level proficiency on the state assessments if the budget actions would be implemented.    
 

The goal of having all students on or above grade level is one we already pursue. We recognize that 

students have individual needs and will require varying levels of support and time to master academic 

standards. Students who require more instruction and individualized support to master standards 

benefit from extended learning time and opportunities.  
 



 

 

Not every child progresses academically at the same rate and time. All students can and do learn when 

learning experiences are respectful of their individual needs. We anticipate that with access to  

• highly qualified staff,  

• full staffing,  

• full funding for special education,  

• universal transportation, 

• high quality accessible mental health supports, 

• extended learning opportunities, 

• universal full-day preschool for 3 and 4 year olds,  

• early childhood learning experiences for children birth to age 3, and 

• supports for families, 

we will have all students meeting or exceeding grade level expectations or special education Individual 

Education Plan goals by 2042. This timeline would provide every child in our schools access to the 

educational opportunities needed to overcome learning barriers for the duration of their K-12 schooling. 

Additional resources will be required to meet these goals. 



  

VIII. DISCUSSION AGENDA 
  

A. 2024-2025 Athletic Handbook 
 
  The following handbook changes are proposed for the 2024-2025 Athletic 

Handbook. As in the past, yearly date and personnel changes are not included.  
 

V. TENTATIVE COACHING 
POSITIONS FOR 2024-2025  
 I.4. Middle School Girls 
 Wrestling 

The board approved the addition of 
girls’ wrestling to the middle school 
programs at the February 13, 2024 
meeting. This addition reflects this 
decision.  

XI. EVALUATION Revisions made to reflect the 
expectation that all coaches be 
evaluated yearly.  

 
 
  



 3. Middle School Boys  
   a. Coaching Staff One Head Coach 

        One Assistant Coach  
  4. Middle School Girls 
   a. Coaching Staff One Head Coach 
        One Assistant Coach 
 
 G. TRACK 
 
  1. High School (Boys and Girls) 
   a. Coaching Staff One Head Coach 
        One Head Assistant Coach 
        One District Pole Vault Coach 
        Four Assistant Coaches 
 
  2. Middle School (Boys and Girls) 
   a. Coaching Staff One Head Coach 
        Four Assistant Coaches 
 
 H. VOLLEYBALL 
 
  1. High School Girls 
   a. Coaching Staff  One Head Coach 
        Two Assistant Coaches 
        One Freshman Coach 
 
  2. Middle School Girls 
   a. Coaching Staff One Eighth Grade Head Coach 
        One Eighth Grade Assistant Coach 
        One Seventh Grade Head Coach 
        One Seventh Grade Assistant Coach 
 
 I. WRESTLING 
 
  1. High School Boys 
   a. Coaching Staff One Head Coach 
        Two Assistant Coaches 
 
  2. High School Girls  
   a. Coaching Staff One Assistant Coach 
 
  3. Middle School Boys 
   a. Coaching Staff One Head Coach 
        One Assistant Coach 
 
  4. Middle School Girls 
   a. Coaching Staff One Head Coach 
REV.23 

  



XI. EVALUATION 
 
 A. Each head coach shall be evaluated at least every other year yearly utilizing the Head 

Coach Evaluation form (a copy is included in the forms section of this handbook).  At 
the beginning of each athletic season, the building athletic director will have a pre-
season conference with each head coach to identify specific strengths, concerns, 
and/or areas in need of improvements. The evaluation will be completed by the 
building athletic director and reviewed with the head coach no later than one month 
after the end of the respective season. The head coach will be given the opportunity 
to complete a self-evaluation using the same form. A copy of the completed form will 
be given to the coach, the principal, and the superintendent in addition to the copy 
retained by the building athletic director. Head coaches will evaluate each of their 
assistant coaches at least every other year yearly using the appropriate form and 
share it with the building athletic director. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
REV.94 

  



  

VIII. DISCUSSION AGENDA 
  

B. Internal Transfers and Nonresident Enrollment  
 

Per K.S.A 72-3123, 72-3124, and 72-3126, before May 1st of each year, the 
superintendent of schools or designee will develop and submit a 
recommendation to the board of education declaring the projected enrollment 
and number of open seats available to nonresident students. By June 1 of each 
year, the district will publish on its website, at a minimum, the number of students 
expected to attend the district in the next school year and the number of open 
seats available to nonresident students.   
 
Board Policy JBCC: Enrollment of Nonresident Students, adopted October 2023, 
outlines how the district will proceed with nonresident transfers. This proposal is 
to outline how the district will accept resident transfer requests for students living 
within the school district boundaries and attending Salina Public Schools in 2023-
2024. 

 
Resident Transfer Guiding Principles: 
1. Salina Public Schools recognizes there will be resident families that will 

decide to request a transfer to a school other than the attendance center 
assigned to where they physically reside (legal residence).  

2. To provide opportunity for resident families to request a transfer before 
nonresident student enrollment openings are published, an internal transfer 
process needs to be established.    

 
Recommended Resident Guidelines: 
1. The school that resident students are attending in 2023-2024 will be 

considered the student's attending school moving forward. 

a. If resident student is a 5th grader, the middle school assigned to that 

elementary feeder will be the student’s assigned middle school for 

2024-2025.  

b. If resident student is an 8th grader, the high school assigned to that 

middle school will be the school of attendance in 2024-2025. 

c. Feeder school pattern: 

• Coronado, Schilling, Stewart and Sunset elementary schools 

feed into South Middle School and then South High School. 

• Cottonwood, Heusner, Meadowlark Ridge and Oakdale 

elementary schools feed into Lakewood Middle School and then 

Central High School. 

2. Nonresident students attending a Salina Public School in 2023-2024 will be 

considered resident students and will follow the resident process. 

3. Students of employees serving a school in the Salina Public Schools’ system 

will follow the Employee Student Transfer Guidelines established for 

employees.  

https://www.kslegislature.org/li/s/statute/072_000_0000_chapter/072_031_0000_article/072_031_0023_section/072_031_0023_k.pdf
https://www.kslegislature.org/li/s/statute/072_000_0000_chapter/072_031_0000_article/072_031_0024_section/072_031_0024_k.pdf
https://www.kslegislature.org/li/s/statute/072_000_0000_chapter/072_031_0000_article/072_031_0026_section/072_031_0026_k.pdf


  

a. If the employee's student is not currently attending the school that will 

be requested for 2024-2025, the employee must notify Salina Public 

Schools prior to March 27 using established employee child transfer 

form. 

b. Employee’s students will not be subject to the lottery process of 

attendance school provided the employee is seeking a transfer allowed 

in the Employee Student Transfer Guidelines.  

c. Employees hired after March 27, or assigned to a different school after 

March 27, must complete employee child transfer request form if 

requested school is different than legal residence attendance school. 

d. Employees may apply for their child to attend a school outside of the 

attendance options outlined in the Employee Student Transfer 

Guidelines through the resident transfer process. Seeking a transfer 

through this option will require participation in the lottery. 

4. Resident students currently on a transfer will not be required to submit a 

transfer application as long as the student will be remaining at current school 

or attending secondary school associated with feeder school. 

5. Students may attend the school assigned to the student's legal 

residence at any time during the school year and is not considered a 

transfer. 

6. If a student is approved for a transfer and chooses to return to the school of 

legal residence, the student will not be eligible for a future transfer. 

Recommended Resident Transfer Process: 
1. A resident transfer application will be required for the 2024-2025 school year 

if the resident student requests to attend a school other than the school the 

student is currently attending or requests to attend the middle or high school 

not associated with current school. 

2. Resident transfer applications will be available starting March 6, 2024 on the 

SPS website or by request from the SPS district office.   

3. The number of seats in each building (capacity) open to resident transfers will 

be posted on the SPS website on March 6, 2024. 

4. Applications will only be accepted for buildings that have not exceeded school 

or grade-level capacity.  

5. Applications will be due March 27, 2024 at 5:00 pm.  

a. If resident student does not meet the March 27 deadline, the 

application will not be processed.  

b. If applications exceed capacity of requested school and/or grade-

level, a random confidential lottery process will be used to 

determine accepted applications for school.  

i. Each applicant’s name will be listed on a card and placed in 

the lottery pool. 

ii. Lottery selection will be done by randomly selecting student 

names from applicant pool. 

1. Students will be drawn and listed in order of selection. 



  

2. Open seats will be filled by selected students until all 

seats are filled. 

3. A "waiting list" of students who were not selected for 

attendance will be maintained for a seat if one 

becomes available. 

c. Siblings of students selected in the lottery will have priority for other 

open seats in the building. If no open seat is available at the 

sibling’s grade level, the sibling will not be approved for a transfer. 

d. Resident transfer applicants will be notified of decision prior to  

April 5. 

The resident transfer application process does not pertain to employee students 

or students attending school assigned to legal residence.  

Timeline: 

• March 6 – Notify current SPS families of resident transfer process. 

• March 6 – Applications for resident transfer process available to families. 

• March 6 – Open seats posted to SPS website. 

• March 27 – Resident transfer application window closes. 

• April 5 – Resident applicants notified of decision. 

• April 9 – Nonresident school capacity recommendation provided to board 

of education for adoption. 

• June 1 – SPS publishes number of open seats available to nonresident 

students. 

• June 1 – June 30 – Nonresident applications accepted. 

• July 15 – Nonresident applicants notified of school assignment. 

 

 

  



  

VIII. DISCUSSION AGENDA 
 

C. Educational Services at St. Francis Ministries Salina West Campus  
  

Salina Public Schools is the local educational agency (LEA) responsible for 
student educational services, education funding oversight, and reporting relating 
to the Psychiatric Residential Treatment Facility (PRTF) and Qualified 
Residential Treatment Programs (QRTP) located on the St. Francis Ministries 
Salina West campus. The educational services, currently contracted through 
Smoky Hill Education Service Center (SHESC), will be discussed.  

  



  

IX. SCHOOL BOARD REPORTS AND UPCOMING DATES OF IMPORTANCE 
 

A. Tuesday, March 26, KASB Board Training, 5:00 pm, District Office 
 

B. Tuesday, April 9, Salina Education Foundation Reception, 4:30 pm 
 

C. Wednesday, April 10, BOE Building Visit, 10:00-11:30 am, Stewart 
 

D. Sunday, May 5, Retirement Recognition, Lakewood, 3:00 pm 
 
E. Sunday, May 19, Graduations, Tony’s Pizza Events Center 

          Central High School – 2:00 pm 
          South High School – 5:00 pm 
 

F. Thursday, June 20, SAEC Graduation, Lakewood, 7:00 pm 
 

 



  

X. SUPERINTENDENT’S REPORT 
 
  
 
  
 

  



  

EXECUTIVE SESSION 
District Office 
March 5, 2024 

 
 

NEGOTIATIONS 
 
 I move that the Board of Education go into executive session at _________ for ____ 
minutes for the purpose of discussing employer/employee negotiations because if this matter 
were discussed in open session, it might jeopardize resolution of the negotiation issues and 
that the Board of Education reconvene into open session at _________ in the SEC Room. 
 
 

PERSONNEL 
 
 I move that the Board of Education go into executive session at _________ for ____ 
minutes for the purpose of discussing personnel matters of non-elected personnel and their 
contractual obligations because if this matter were discussed in open session, it might invade 
the privacy of those discussed and that the Board of Education reconvene into open session at 
_________ in the SEC Room. 
 



  

XII. ACTION AGENDA II 
 

A. Approval of any Action Deemed Necessary As A Result of Executive 
Session 

 




